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Detecting unconscious bias and police interventions in multi-cultural Ireland 

An Garda Siochana launched the Garda Racial and Intercultural Office in 2000 in response to 

the demand for a police service that would understand the diverse community it was 

policing.  The census of 1984 indicated a presence of 20,000 Asian and Black immigrants in 

Ireland; 2002 indicated 5.8% as non- Irish or part Irish, while the 2006 Census recorded a 

population of 4.2 million with more than 10% of the total born outside Ireland.  Fifteen per 

cent of the workforce are international workers – one of the highest figures in the EU.  The 

transition to policing such a diverse society was relatively smooth bearing in mind the 

buoyant economic mood that permeated all reaches of Ireland from mid 1990s to 2007.  

The speak during this period was one of ‘respecting and embracing diversity’, ‘diversity is 

good’ etc.   

The Garda Siochana Diversity Strategy Implementation Plan 2009 – 2012 advocates respect 

for diversity and consultation with all diverse minority groups nationwide.  It is not enough 

to merely respect diversity and conduct consultation processes with ethnic minority 

communities.  The issue now is for police to engage with the public to learn about the 

unconscious bias that may permeate local communities in a period of unprecedented 

employment and economic crisis.  The need to actively engage and listen to ‘majority’ 

opinion is ever more vital.   The need to address racism and encourage reporting will aid 

social inclusion and integration measures.   

Gardai must be able to recognise the vulnerabilities pertaining to minorities in this 

deteriorating economic environment.  Already media reports refer to the ‘plague of black 

taxi drivers’ in Dublin city.  The emergence of organised extreme right-wing groups in 

Ireland triggers alert, while the issue of investigating ‘online activists’ who spread their 

hatred is becoming very prevalent. 

Research conducted in New York between 1987 and 1995 (a period of high unemployment) 

indicated that there was no increase in incidences of hate crime.  Notwithstanding this 

finding, Ireland’s peculiar census facts coupled with a buoyant economy from 1995 – 2006 

requires prompt future hate crime risk analysis.  Therefore, it is imperative that Garda 

management currently know what is needed to respond to the possible effects of growing 

unconscious bias in Irish society and take appropriate preventative action. 
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